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Unit 6 Overview 

Part 1
Activity A. Student Pre-Test— Sexual Harassment in the Workplace
Students complete a Pre-Test as a measure of what they already know about 
sexual harassment in the workplace before the lesson is taught. 

Activity B. Going Too Far: What Is Sexual Harassment
Students investigate the diff erences between fl irting and sexual harassment. 
Students try to develop a defi nition for sexual harassment, then compare their 
defi nition to the legal defi nition of sexual harassment.

Part 2
Activity C. Sexual Harassment Law—Then & Now (optional)
This activity is particularly relevant to students studying business law. 
Students look at help wanted ads from a 1964 Washington newspaper and 
compare them to today’s want ads. Students also examine a timeline of sex 
discrimination and sexual harassment laws and major court cases.

Activity D. Evaluating Workplace Sexual Harassment
Students evaluate diff erent workplace scenarios, trying to determine if sexual 
harassment has occurred.

Activity E. Stopping Sexual Harassment
Students learn about the possible steps to take if one is being sexually 
harassed, and provide advice to someone else who is experiencing sexual 
harassment at work. Three activity options are available, each emphasizing a 
diff erent skill (writing, speaking, or drawing).

Activity F. Student Post-Test— Sexual Harassment in the Workplace   
Students complete a post-test as a measure of what they have learned as a 
result of presenting unit 6.

Washington State Essential Academic Learning 
Requirements (EALRs) 

Communication 
1.1 Focus att ention

1.2 Listen and observe to gain and interpret information
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2.1  Communicate clearly to a range of audiences for diff erent purposes

2.2  Develop content and ideas

2.3  Use eff ective delivery

2.4  Use eff ective language and style

3.1  Use language to interact eff ectively and responsibly with others

3.2  Work cooperatively as a member of a group

3.3  Seek agreement and solutions through discussion

4.4  Analyze how communication is used in career sett ings

Social Studies 
2.2  Understanding the function and eff ect of law

4.1  Understand individual rights and their accompanying responsibilities

Reading
1.3  Build vocabulary through wide reading

2.1 Demonstrate evidence of reading comprehension

2.3  Expand comprehension by analyzing, interpreting and synthesizing 
information 

3.1 Read to learn new information

3.3  Read for career applications

Writing
2.1 Write for diff erent audiences

2.2 Write for diff erent purposes

2.3 Write for career applications

Health and Fitness 
2.2  Acquire skills to live safely and reduce health risks

3.1  Understand how environmental factors aff ect one’s health

3.2  Gather and analyze health information

3.3  Use social skills to promote health and safety in a variety of situations

3.4  Understand how emotions infl uence decision-making 
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Part 1: Introduction to Sexual Harassment in the 
Workplace

Learning Objectives 
By the end of this lesson students will be able to: 
• To increase knowledge pertaining to sexual 

harassment in the workplace, including 
legal and personal consequences.

• To understand what workplace sexual 
harassment is and what it is not.

• To identify and diff erentiate between the 
two types of workplace sexual harass-
ment: “quid pro quo” and “hostile work 
environment.”

• To understand steps employees can take in 
response to sexual harassment at work.

Preparing to Teach This Lesson
Before you present this lesson:

1. Make copies of handouts for each student.

2. Obtain fl ipchart paper and markers for each 
group of students.

3. Review PowerPoint slides for unit 6.

Special Note to Teachers

Due to the sensitive nature of the topic of sexual harassment, you may need 
to seek permission from your principal or school district before presenting 
these activities to your students.

The topic of sexual harassment can sometimes be both sensitive and con-
troversial. Discussion of sexual harassment topics may make both you as the 
teacher as well as your students uncomfortable, so it is important to present 
the topic with sensitivity. Some students may feel nervous or embarrassed 
by the topic. Students may tell jokes, become disruptive, or make light of 
the topic because they are uncomfortable. For this reason, in your role as the 
teacher it is important that neither you nor your students make jokes or make 
light of the subject of sexual harassment.  

Bringing up the subject of sexual harassment may cause students to 
approach you with concerns about sexual harassment or more serious issues 
in their own lives.

Time

50 minutes

Materials

• Computer and projector 

• PowerPoint slides (1–14)

• Flipchart paper and markers

Handouts  

A. Sexual Harassment in the Workplace  
Pre-Test

B. Sexual Harassment Pre- and Post-Test  
Answer Key

C. Sexual Harassment Definition (optional)

D. What is Sexual Harassment

E. Types of Sexual Harassment (optional)
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If this does occur, it is important that you know what resources are avail-
able in your district, and who to refer the student to for further support.

It is important that students fee it is safe to share these concerns with you, 
even if you don’t feel comfortable with this topic.

This lesson introduces workplace sexual harassment in context of young 
workers’ health and safety on the job. The activities focus on understanding 
workplace sexual harassment and the law, evaluating workplace situations, 
and identifying how to respond to sexual harassment at work.

The topic of sexual harassment in the workplace is oft en included in ori-
entation programs for new employees at many large companies. However, 
young workers may not receive this training because they enter the job on a 
part-time basis, or as part of an internship or work-based learning experience. 
Many teenagers fi nd their fi rst jobs with small businesses that most likely do 
not have a formalized sexual harassment policy or training programs. 

As teenagers enter the workforce, they are vulnerable to becoming targets 
of sexual harassment for many reasons. Young workers are at a power and 
age disadvantage in comparison to their older supervisors or other co-work-
ers. Young workers oft en are not familiar with sexual harassment laws and do 
not know their rights. And oft en, young workers are either afraid to speak out 
about a problem at work, or do not possess the skills to do so. It is important 
to recognize that any worker, regardless of job title, age, sexual orientation or 
gender, may become involved in sexual harassment, either as the harasser or 
as the target of harassment.

Detailed Instructor’s Notes
Activity A. 

Sexual Harassment in the Workplace Pre-Test 

Procedure:
1. Distribute copies of handout A, Sexual Harassment in the Workplace Pre-Test, 

prior to introducing any of the material.

2. Collect the pre-test aft er its completion. Keep on fi le until the post-test is 
completed. 

3. Answers to the pre- and post-tests can be found on Handout B Sexual 
Harassment Pre- and Post-Test Answer Key.

4. Collect the pre-test and keep it on fi le with the post-test.

Activity B. 

Going Too Far: What is Sexual Harassment?

In this activity, students investigate the diff erences between fl irting and sex-
ual harassment. Students try to develop a defi nition for sexual harassment, 
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and then compare their defi nition to the legal defi nition of sexual harassment. 
They also investigate the three diff erent ways that sexual harassment may 
occur and learn to recognize the diff erences between quid pro quo and hostile 
work environment sexual harassment. 

Flirting vs. Harassing
1. Break the class into four groups and give each group a piece of fl ipchart 

paper and a pen. Assign one of the following topics below to each of the 
four groups. Have them put that as the heading on their chart paper.

• Examples of fl irting behaviors

• Examples of sexually harassing behaviors

• What fl irting feels like

• What sexual harassment feels like

2. Have each group come up with examples for of their topic and list them 
on their piece of fl ipchart paper. 

3. Aft er fi ve minutes, or when the students have stopped writing, reconvene 
the class. Ask one person in each group to share their list with the class.

Sample student answers:

Examples of flirting behaviors
Examples of sexually harassing 
behaviors

Winking Calling profane names

Making eye contact Making threats
Calling by a nickname Unwanted pinching, grabbing, patt ing, 

pressing, etc.

Joking and teasing Following someone or blocking their 
way

Passing fun notes Making lewd gestures or drawings

What Flirting Feels Like What Sexual Harassment Feels Like

Silly, good-natured, playful Threatening, scary

It feels nice to be noticed, boosts 
self-esteem

Uncomfortable, uneasy, unwanted

I feel att racted to this person Disgusting or demeaning, feels bad

I feel in control, it is wanted, it is mutual I can’t believe this just happened

Exciting, feels good Embarrassing, other person seemed in 
control
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Defi ning Sexual Harassment
1. As a class or in small groups, use the lists the students created to develop 

a defi nition of “sexual harassment.” The students may have some diffi  -
culty developing a defi nition that they agree upon. Point out that sexual 
harassment is full of subtleties and gray areas, which can make it diffi  cult 
to clearly defi ne and identify. Show students slide 1. The following ques-
tions may be helpful in developing a defi nition:

• What makes fl irting diff erent from sexual harassment? 

• Is it easy or diffi  cult to tell the diff erence? 

• How can you tell when the line has been crossed between a fl irting 
behavior and a harassing behavior?

• Are the feelings of the person experiencing the harassment important?

2. Once the class has developed their defi nition for sexual harassment, write 
it down on the board or a piece of fl ipchart paper.

3. Next, share the legal defi nition of workplace sexual harassment using 
slides 2 and 3 Sexual Harassment Defi nition. You may also want to give 
them a copy of handout C Sexual Harassment Defi nition. The longer defi ni-
tion is from the Equal Employment Opportunity Commission, the federal 
agency responsible for overseeing sexual harassment and sex discrimina-
tion laws. The shorter defi nition provides a summarized defi nition that 

Use the following questions to develop a 
defi nition for sexual harassment:

• What makes fl irting different from sexual harassment?

• Is it easy or diffi cult to tell the difference?

• How can you tell when the line has been crossed 
between a fl irting behavior and a harassing behavior?

• Are the feelings of the person experiencing the harass-
ment important?

Slide 1 Health and Safety Awareness for Working Teens

1

2

3

4
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you may want to use with students who read at a lower level, or can be 
used whenever you want to refresh students’ understanding of workplace 
sexual harassment.

Sexual Harassment Defi nition:

Offi cial EEOC* defi nition
“Unwelcome sexual advances, requests for sexual favors, 
and other verbal or physical conduct of a sexual nature con-
stitutes sexual harassment when submission to or rejection 
of this conduct explicitly or implicitly affects:
• An individuals employment,
• Unreasonably interferes with an individual’s work 

performance,
• Or creates an intimidating, hostile, or offensive work 

environment.”
*The Equal Employment Opportunity Commission (EEOC) is the federal agency 
responsible for overseeing workplace sexual harassment regulations and compli-
ances with the law. 

Slide 2 Health and Safety Awareness for Working Teens

Sexual Harassment Defi nition

Or in other words, workplace sexual harassment 
is…

“Any unwelcome sexual advances, requests for 
sexual favors, and other verbal or physical conduct 
of a sexual nature.”

Slide 3 Health and Safety Awareness for Working Teens
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4. Ask the students to consider how the offi  cial defi nition diff ers from their 
own defi nition. Did their defi nition include some variations of the three 
required criteria for harassment in the EEOC defi nition? Sexual harass-
ment is oft en judged using the criteria that the behavior must be:
• unwanted,  
• unwelcome, and 
• repeated (unless severe).

5. Did the students’ defi nition include physical, verbal and visual forms of 
harassment? Do the students feel like the legal defi nition is complete? 
What would they add to it?

Physical, Verbal and Visual Sexual Harassment
1. Show slide 4. Refer back to the defi nition of sexual harassment. The defi -

nition specifi es sexual advances, requests for sexual favors, and other 
conduct of a sexual nature. Each of these methods of harassment can be 
carried out through physical, verbal and visual behaviors. 

2. As a class, ask students to come up with some examples of physical, ver-
bal and visual harassment. Write the student responses on the board or 
chart paper. Alternative option: You may want to ask students to write their 
responses on a slip of paper and turn them into you. This allows you to 
screen the responses and “translate” them before writing them on the 

Sexual Harassment Is:

Slide 4 Health and Safety Awareness for Working Teens

Verbal Visual Physical

or or 

conduct of a sexual nature that is

Unwelcome

Unwanted

Repeated
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board. Only you know the culture of your classroom and if students will 
be able to handle this activity appropriately.

3. Some of the examples may clearly seem like harassment to some students, 
while to others they may seem like fl irting. Refer to the lists the students 
made in the earlier activity and the defi nition of sexual harassment. Sexual 
harassment is in the eye of the beholder, so if the target feels harassed, 
then the behavior may be classifi ed as harassment.

Sample student answers:
Visual Harassment Verbal Harassment Physical Harassment

Posting pictures of nude 
or scantily clad people

Calling someone degrad-
ing names of a sexual 
nature

Making lewd gestures 
(licking lips suggestively, 
gyrating hips, etc.)

Passing notes with lewd 
drawings

Spreading sexual rumors Following someone or 
blocking his or her way so 
a person can’t get away

Hanging a calendar with 
nude pictures

Commenting on some-
one’s sexual abilities, body 
parts or clothing

Unwanted grabbing 
pinching, kissing, or 
pressing up against 
someone

Graffi  ti of a sexual nature 
in bathrooms or locker 
rooms, especially when 
targeting a specifi c person

Telling or emailing jokes 
of a sexual nature

Exposing private body 
parts including mooning 
& fl ashing (exposing but-
tocks, breasts or genitals)

Wearing a t-shirt with 
sexually explicit pictures 
or graphics

Howling, catcalling or 
whistling

Pulling off  clothing. 
Flipping up skirts. Bra 
snapping

Two Types of Sexual Harassment
1. Show slide 5. Explain that while sexual harassment may be carried out 

through physical, verbal or visual behaviors, the outcomes of these 
behaviors fi t within two categories. The Equal Employment Opportunity 
Commission recognizes two types of workplace sexual harassment: quid 
pro quo and hostile work environment. Physical, verbal and visual 
harassment can be a part of both quid pro quo and hostile work environ-
ment harassment. You may also want to hand out copies of handout E, 
Types of Sexual Harassment, that also covers this information.
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2. Pass out copies of handout D, What is Sexual Harassment? Ask students to 
read the handout and review it with them.

3. Show slide 6. Point out that “Quid Pro Quo” means “This for That.” This 
usually involves a supervisor or person in authority who uses threats or 
promises of rewards in exchange for sexual favors. You may want to hand 
out copies of Handout E Types of Sexual Harassment to review this with 
your students.

There are two types of sexual harassment as 
defi ned by the government and the courts

Slide 5 Health and Safety Awareness for Working Teens

Quid pro quo
 

Hostile work 
environment
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Quid Pro Quo

Slide 7 Health and Safety Awareness for Working Teens

Not getting hired

Getting fi red or a bad evaluation

Not getting a raise or promotion

Being excluded from a group

Examples 
of threats

4. Show slide 7 to provide examples of threats that could be used in 
exchange for sexual favors.

Quid Pro Quo

This usually involves a supervisor, employer or co-worker 
who uses threats or promises of rewards in exchange for 
sexual favors.

Slide 6 Health and Safety Awareness for Working Teens

Quid pro quo      means     this for that



14 Health and Safety Awareness for Working Teens

Quid Pro Quo

Slide 8 Health and Safety Awareness for Working Teens

Getting hired

Getting a promotion

Getting a raise or other special 
threatment

Getting a preferred work schedule

Being included as part of a group

Getting a better grade or review on 
an evaluation

Examples 
of rewards

5. Show slide 8 to provide examples of rewards that could be used in 
exchange for sexual favors

Hostile Work Environment
1. Show slide 9. A hostile work environment can be caused by repeated 

actions, comments, or objects that create an intimidating, hostile, or off en-
sive work environment. The behavior does not have to be repeated to 
be considered sexual harassment if it is a severe incident, such as sexual 
assault.
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2. Show slide 10. Discuss the diff erent examples of conditions that can cause 
a hostile work environment.

Hostile Work Environment

• Caused by repeated actions, comments, 
or objects that create an intimidating, 
hostile, or offensive work environment. 

• The behavior does not have to be repeated 
to be considered sexual harassment if it is 
a severe incident.

Slide 9 Health and Safety Awareness for Working Teens

Hostile Work Environment

Examples:
• Regular use of sexually offensive language
• Sexual jokes
• Sexual gestures
• Sexual pictures or graphic calendars
• Lewd notes
• Sexual graffi ti
• Screen saver with nude or scantily clad bodies
• E-mails with sexual jokes, pictures or comments
• One incident of sexual assault

Slide 10 Health and Safety Awareness for Working Teens
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3. Read aloud the two scenarios from slides 11 and 12 Work Environment 
Scenarios A and B. Ask the students which scenario is an example of quid 
pro quo and which scenario is an example of hostile work environment.

Harassment Scenario A

Jillian works in a garage as a mechanic apprentice. 
She has wanted to work on engines for as long as 
she can remember. In the shop, there are many 
nude centerfolds and calendars with pictures of 
scantily clad women. In the only restroom, the walls 
are covered with sexually explicit graffi ti. Her male co-workers 
rarely use her fi rst name, but refer to her by “sugar” or “honey.” 
No one touches her in any way. She is embarrassed, but 
does not say anything to her co-workers because she really 
wants to fi t in with the guys in the shop. Lately though, Jillian 
dreads going to work. She worries that if she continues with 
this career, she will always have to put up with this kind of work 
environment.

Slide 11 Health and Safety Awareness for Working Teens

Harassment Scenario B

Ann Marie got a summer job waiting tables 
at a restaurant during the lunch shift. One 
day, while Anne Marie is on her break at a 
table in the back of the restaurant, her 
manager Mike sits down with her. Mike 
asks her to go out with him that night. When she says she 
already has plans, Mike says, “You know, I could fi nd a spot for 
you on the dinner shift. You could get much bigger tips.” Anne 
Marie has been hoping for a spot on the dinner shift since she 
fi rst got hired, but she does not want to get involved with her 
boss. She is upset and turns him down.

Slide 12 Health and Safety Awareness for Working Teens
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4. Have students identify what actions or behaviors from the scenarios 
qualify it as either hostile work environment or quid pro quo. Show slides 
13 and 14 for suggested answers.

Harassment Scenario B: Answer Key

Scenario B

Q  What type of sexual harassment is this?

A Hostile work environment

Q What actions or behaviors qualify this 
       as this type of harassment?

A  Her manager suggests that she would get better tips if she 
       wore a shorter skirt. Her manager suggests that she would 
       get a better work schedule if she accepts his proposition.

Slide 14 Health and Safety Awareness for Working Teens

Harassment Scenario A: Answer Key

Scenario A

Q  What type of sexual harassment is this?

A Hostile work environment

Q What actions or behaviors qualify this as this 
       type of harassment?

A  Pictures of nude women on the walls.

 Sexually offensive graffi ti is on the walls.

 Co-workers refer to her with pet names like “sugar” and 
      “honey.”

Slide 13 Health and Safety Awareness for Working Teens
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Name Date Period  

Short Answer
1. There are three conditions that cause a behavior or action to be considered 

as sexual harassment. Circle the three conditions that cause a behavior or 
action to be considered sexual harassment. The behavior or action must be:

a. Embarrassing

b. Occasional

c Unwelcome 

d. Unpleasant

e.  Witnessed by someone else

f. Repeated/persistent 

g. Amusing to someone

h. Unwanted 

2. Sexual harassment can be carried out through physical, visual or verbal 
behaviors. For each behavior listed, identify the type of harassment.

Behaviors Verbal Physical Visual 

a. Groping/pinching   

b. Touching or slapping someone’s butt    

c. Whistling/catcalls   

d. Sexually suggestive email   

e. Sexually suggestive joke   

f. Nude pictures in the workplace   

g. Lewd gestures   

h. Putt ing a hand on someone’s thigh/leg   

3. Give one example of a threat that could be used in quid pro quo 
harassment.

Handout A            Sexual Harassment in the Workplace Pre-Test 
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Handout A  Sexual Harassment in the Workplace Pre-Test 

4. Give one example of a reward that could be used in quid pro quo 
harassment. 

5. If someone is being sexually harassed, list two diff erent ways they could 
protect themselves.

a.

b.

6. Identify whether the statements below are true or false (T for True and F 
for False).

a. Sexual harassment in the workplace is illegal in all 
50 states. T F

b. If you are being sexually harassed, you must con-
front the person who is harassing you. T F

c. Your employer can legally fi re you for complaining 
about sexual harassment at work. T F

d. It is your employer’s responsibility to protect you 
from sexual harassment at work. T F

e. A single non-threatening act, like asking a co-
worker for a date, could be sexual harassment. T F

f. An employee must be physically touched in order 
for an incident to count as sexual harassment. T F

g. Sexual harassment laws only protect women. T F
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Short Answer
1. There are three conditions that cause a behavior or action to be considered 

as sexual harassment. Circle the three conditions that cause a behavior or 
action to be considered sexual harassment. The behavior or action must be:

a. Embarrassing

b. Occasional

c. Unwelcome 

d. Unpleasant

e.  Witnessed by someone else

f. Repeated/persistent 

g. Amusing to someone

h. Unwanted 

2. Sexual harassment can be carried out through physical, visual or verbal 
behaviors. For each behavior listed, identify the type of harassment.

Behaviors Verbal Physical Visual 

a. Groping/pinching   

b. Touching or slapping someone’s butt    

c. Whistling/catcalls   

d. Sexually suggestive email   

e. Sexually suggestive joke   

f. Nude pictures in the workplace   

g. Lewd gestures   

h. Putt ing a hand on someone’s thigh/leg   

3. Give one example of a threat that could be used in quid pro quo 
harassment.

Example of a threat
• Not gett ing a raise

• Gett ing a bett er/worse work schedule

• Gett ing your hours cut

• Not gett ing promoted

Handout B            Sexual Harassment Pre- and Post-Test Answer Key 
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4. Give one example of a reward that could be used in quid pro quo 
harassment. 

Example of a reward
• Gett ing a raise

• Gett ing a promotion

• Gett ing mor work hours

• Gett ing a bett er work schedule

5. If someone is being sexually harassed, list two diff erent ways they could 
protect themselves.

a. Tell a :

• Friend

• Parent

• Teacher

• Human Resources offi  ce

• Keep a writt en log of the incidents

b. Call the Equal Employment Opportunity Commission (EEOC)

6. Identify whether the statements below are true or false (T for True and F 
for False).

a. Sexual harassment in the workplace is illegal in all 
50 states. T

b. If you are being sexually harassed, you must con-
front the person who is harassing you. F

c. Your employer can legally fi re you for complaining 
about sexual harassment at work. F

d. It is your employer’s responsibility to protect you 
from sexual harassment at work. T

e. A single non-threatening act, like asking a co-
worker for a date, could be sexual harassment. F

f. An employee must be physically touched in order 
for an incident to count as sexual harassment. F

g. Sexual harassment laws only protect women. F

Handout B           Sexual Harassment Pre- and Post-Test Answer Key 
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Equal Employment 
Opportunity Commission (EEOC) 

Federal agency responsible for 
overseeing workplace sexual 
harassment regulations and 

compliance with laws. 

Handout C Sexual Harassment Definition

Sexual Harassment Definition

Sexual Harassment 
(legal defi nition)

In other words... 

Any unwelcome sexual advances, requests for 
sexual favors, and other verbal or physical 

conduct of a sexual nature.

Unwelcome sexual avances, 
requests for sexual favors, and 
other verbal or physical con-
duct of a sexual nature consti-
tutes sexual harassment when 
submission to or rejection 
of this conduct explicitly or 
implicitly aff ects:

• An individual’s employ-
ment

• Unreasonably interferes 
with an individual’s work 
performance 

• Creates an intimidating, 
hostile or off ensive work 
environment

EEOC Facts About Sexual Harassment
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Handout D What  Is Sexual Harassment?

What Is Sexual Harassment?

• A single incident can also be considered to be sexual harassment if it is 
severe (e.g., sexual assault).

• Harassers may be co-workers, supervisors or even people from outside 
the company, such as clients or customers. 

• While most sexual harassment occurs when men harass women, sexual 
harassment can happen between anyone, including people of the same 
gender. While a single incident should be reported, it will not be consid-
ered sexual harassment unless the harassment is ongoing, or unless the 
single act was a severe incident, such as sexual assault.

Sexual harassment is

or

visual

verbal

physical

unwanted, 
unwelcome 

and repeated. 

conduct of a sexual nature that is
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How do you know if you are being harassed?

Handout D What  Is Sexual Harassment?

If something of a sexual nature at work is making you feel 

People oft en react to sexual harassment in similar ways. You may experience 
any of the following emotional and physical signs, or may feel something 
entirely diff erent.

you may be experiencing sexual harassment.

 upset, 
embarrassed, 

Sexual harassment is defi ned by its impact, not its intent.

meant

feel.

So, it does not matt er what the harasser

by a comment, 
what matt ers is how it makes you

or uncomfortable,

• A sense of dread 

• Anxiety 

• Fear or anger 

• Inability to concentrate 

• Loss of interest in work or 
school      

• Stomach ache or headaches

• Humiliation or embarrassment

• Depression or hopelessness

• Dread going to work

• Loss of interest in family or 
friends
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Handout E Types of Sexual  Harassment

There are two types of sexual harassment as 
defined by the government and the courts. 

One type is called 

Quid Pro Quo

ThatThis 

This usually involves a supervisor, employer or co-worker who uses threats 
or promises of rewards in exchange for sexual favors.

Examples of Threats Examples of Rewards

• Not gett ing hired • Gett ing hired

• Gett ing fi red or a bad evaluation • Gett ing a promotion

• Not gett ing a raise or promotion • Gett ing a raise or other special 
treatment

• Being excluded from a group • Gett ing a preferred work 
schedule

• Being included as part of a 
group

• Gett ing a bett er grade or review 
on an evaluation

which means

for
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It is caused by 

Handout E Types of Sexual  Harassment

There are two types of sexual harassment as 
defined by the government and the courts. 

One type is called 

Hostile Work Environment

repeated actions,
comments,

intimidating,
hostile,

or offensive

or objects

Examples:
• Regular use of sexually off ensive language

• Sexual jokes

• Sexual gestures

• Sexual pictures or graphic calendars

• Lewd notes

• Sexual graffi  ti 

• Screen saver with nude or scantily clad bodies

• E-mails with sexual jokes, pictures or comments

• One incident of sexual assault

that create an 

work environment. 
The behavior does not have to be repeated to be considered sexual harass-
ment if it is a severe incident.



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


